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Description automatically generated]     ENVIRONMENTAL POLICY 
S Utility Contractors Ltd (the “Organisation”) recognises the importance of protecting the environment and is committed to operating its business responsibly, sustainably, and in compliance with all relevant environmental legislation and regulatory requirements. We aim to minimise the environmental impact of our activities and continually improve our Environmental Management System (EMS).
This policy outlines the Organisation’s environmental commitments, objectives, and responsibilities.

1. Purpose
The purpose of this policy is to:
· Set out the Organisation’s approach to environmental protection.
· Ensure legal and regulatory compliance.
· Support continual improvement of the Environmental Management System.
· Reduce environmental harm arising from our activities.
· Promote a culture of environmental responsibility across all areas of the business.

2. Scope
This policy applies to:
· All employees, contractors, agency workers, and visitors.
· All offices, depots, client sites, work locations, and activities undertaken by the Organisation.
· All suppliers and external providers engaged to work on behalf of the Organisation.

3. Environmental Commitments
CS Utility Contractors Ltd is committed to:
· Assessing and regularly re-assessing the environmental aspects and impacts of our activities.
· Training employees on environmental issues and responsibilities.
· Minimising the production of waste and promoting waste reduction practices.
· Reducing material wastage wherever practicable.
· Reducing energy usage and conserving natural resources.
· Promoting the use of recyclable and renewable materials.
· Preventing pollution in all forms, including air, water, noise, and land pollution.
· Controlling noise emissions from operations.
· Ensuring all waste is disposed of safely, responsibly, and at authorised sites.
· Minimising risks to employees, contractors, visitors, and the general public resulting from our operations.
· Engaging with suppliers to encourage environmentally responsible procurement practices.

4. Legal and Regulatory Compliance
The Organisation will:
· Comply with all applicable environmental laws, regulations, and statutory requirements.
· Maintain good working relationships with regulatory bodies and other interested parties.
· Ensure waste is managed in accordance with Duty of Care obligations, including the use of licensed waste carriers and appropriate documentation.

5. Leadership and Management Responsibility
Top management demonstrates leadership and commitment by:
· Taking accountability for the effectiveness of the Environmental Management System.
· Ensuring the Environmental Policy and objectives align with the strategic direction of the Organisation.
· Integrating environmental requirements into business processes and planning.
· Ensuring resources are available to implement and maintain the EMS.
· Communicating the importance of environmental performance and compliance.
· Supporting staff to contribute to environmental objectives.
· Promoting continual improvement across the Organisation.
· Ensuring the EMS achieves its intended outcomes.
Managers and supervisors are responsible for implementing this policy within their teams and ensuring compliance during daily operations.

6. Employee Responsibilities
All employees are required to:
· Follow environmental procedures and safe working practices.
· Use resources responsibly and avoid unnecessary waste.
· Report environmental hazards, spills, or concerns immediately.
· Participate in environmental training when required.
· Support the Organisation’s environmental objectives and initiatives.

7. Energy Conservation
The Organisation is committed to managing electricity, gas, and water usage efficiently. We aim to:
· Reduce consumption through energy-efficient practices and technologies.
· Make effective use of natural light in buildings.
· Adopt an “only turn on when in use” approach to equipment.
· Select suppliers and materials that demonstrate strong environmental credentials.
· Promote staff awareness of energy-saving practices.

8. Pollution Prevention and Emergency Preparedness
To prevent environmental harm, the Organisation will:
· Implement controls to prevent spills, emissions, and contamination.
· Store fuels, chemicals, and hazardous materials safely.
· Maintain spill kits and ensure employees know how to use them.
· Respond promptly to environmental incidents and review root causes.

9. Continual Improvement
The Organisation is committed to:
· Reviewing environmental performance regularly.
· Setting improvement objectives and monitoring progress.
· Identifying opportunities to reduce waste, emissions, and resource use.
· Engaging employees and stakeholders in environmental initiatives.

10. Communication
This policy is communicated to:
· All employees
· Contractors
· External providers
· Other interested parties upon request
It is also made available via Company systems and during employee inductions.

11. Policy Review
This policy will be reviewed annually, or sooner if required due to changes in legislation, industry standards, or business operations, to ensure its continuing suitability and effectiveness.
to ensure that materials provided by third parties adhere to green credentials.

The Policy has been approved by:
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Chris Stevenson 
Managing Director
CS Utility Contractors Ltd.
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